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OSAC Response to President Veitch’s May 1st, 2013 Letter to the Campus 
  
President Veitch’s May 1st letter to the campus community outlined a number of steps 
his Administration has recently taken, as well as steps they plan to take and 
recommendations from two lawyers, Gina Smith and Leslie Gomez of Pepper Law, 
hired by the Administration. This memo is a side-by-side comparison of each 
step/recommendation from the May 1st letter and the 87-point evaluation Matrix/12 
Demands produced by the Oxy Sexual Assault Coalition (OSAC). Of the 17 
actions/recommendations from the President/two attorneys, 16 were previously 
proposed by OSAC (with the exception of the recommendation to expand the number of 
Deputy Title IX Coordinators). 
  
A number of vital components are missing from President Veitch’s letter and the 
attorneys’ recommendations. First, the President offers no convincing argument as to 
why promises will now be upheld as they have not been in the past. Secondly, specific 
policy changes are also loudly absent from this document (e.g., a return to zero 
tolerance and verbal consent), as well as a timeline for implementing these specific 
changes. Thirdly, as has been made abundantly clear to the President, Occidental 
College can have the best sexual assault policies and procedures in the nation, but if 
the administrators responsible for upholding them cannot or will not do so (as has been 
demonstrated by the Dean of Student’s direct role in violating federal law), these 
policies and procedures will be meaningless. 
  
Put simply, without the proper personnel changes and recommendations, Oxy will be 
unable to adequately address sexual assault issues on campus in any real or 
meaningful way. We are in a moment of crisis and we need immediate and effective 
change to repair the immense damage key administrators have wreaked on our 
students and our campus. 
  
The Administration has already spent approximately $60,000 on two attorneys, and 
countless resources putting a positive spin on the Administration’s actions, instead of 
simply upholding promises previously made to the campus community. While OSAC is 
supportive of every genuine move forward in the fight against sexual assault on our 
campus, many of these actions have previously been promised, and we will maintain 
pressure until substantial change is actually enacted. 
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______________________________________________________________________ 
  
From May 1st Veitch Letter: 

·    Earlier this month, we launched a newly revised Sexual Assault Resources & 
Support website. We invite your feedback as we continue our work to make it 
more helpful and user-friendly. 

                                         
From Spring 2012 OSAC Matrix: 
Oxy’s policy is listed in the written Student Handbook (without links) and online through 
the Handbook and Project Safe websites, but accessing it can be a challenge because 
links are buried and some of the links do not contain the most updated version of the 
policy. Oxy should provide direct links to the Sexual Assault policy through the MyOxy 
homepage under the Student Services and Oxy Community links, the Student page 
under Policies and Guidelines link, and on the Residence Education homepage. 
Instructions for how to proceed if sexually assaulted should be listed at the top of the 
sexual assault policy with names and phone numbers listed for the Dean of Students, 
Emmons, Campus Safety (to drive to a SART location, if desired), and the local police.  
______________________________________________________________ 
  
From May 1st Veitch Letter: 

·    We hired an on-campus advocate to bolster support for sexual-assault 
survivors. Naddia Palacios (npalacios@oxy.edu), who many of you remember 
as our well-regarded associate director of intercultural affairs from 2007-2010, 
returned to campus on April 22 to begin work at Emmons Health Center.      
                    

From Spring 2012 OSAC Matrix: 
The [current] policy directs students to the “Complainant Advocate’s Office,” but we do 
not have one. Oxy should offer trained faculty advocates provided for both the 
complainant and respondent to guide students through every stage of the process. Oxy 
should ensure that survivors and respondents are aware of the availability of faculty 
advocates. 
______________________________________________________________ 
  
From May 1st Veitch Letter: 

·    As we move forward with policy revision, we will ensure that we inform our 
campus of all changes. I expect our new policy to incorporate the changes we 
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have already put in place regarding limitations on the scope of appeal and 
protocols for issuing email alerts to notify the community when a sexual assault 
has been reported. 
  

Demand 5. Inform the campus of all changes to the sexual misconduct policy. 
Major changes were made to the sexual assault policy in the last year that did not 
involve adequate student input or notification. The campus should be informed of all 
changes, regardless of the size of the change, through campus email as soon as they 
are made. 
______________________________________________________________ 

  
From May 1st Veitch Letter: 

·    We have authorized the addition of a Title IX Coordinator as a full-time, 
professional position reporting directly to the President, effective immediately. 
Dean Avery, Senior Associate Dean O’Neal Howard and I all agree that a 
separate, independent position -- as is found on other campuses -- will provide 
the kind of oversight required. A national search begins immediately, with the 
goal of having a new person in place this fall. In the meantime, we will move 
quickly to name an interim coordinator who will lead the College’s efforts over 
the summer months. 

  
Demand 4. Return the Title IX Coordinator position to the faculty. 
This position was moved from being a faculty position to the Dean of Students office in 
2011 without proper consultation with the faculty. It should be reinstated as a faculty 
position to insulate the sexual assault process from litigious concerns. 
______________________________________________________________ 
  
From May 1st Veitch Letter: 

·    We will create a structured sexual-assault program at Orientation that reflects 
our revised policies and procedures. We will incorporate the work of the Sexual 
Assault Task Force and solicit the active participation of our advocate, Naddia, 
OSAC, Occidental Men Against Rape (OMAR), Project SAFE and other 
groups. 
 

 
 
 



 

OXY SEXUAL ASSAULT COALITION 

     Occidental College, Los Angeles, CA 
 

http://oxysexualassaultcoalition.wordpress.com 
5/5/2013 4 

Demand 12. Bring POV for Orientation for the next five years. 
Sexual assault education at Orientation has been an abysmal failure for years. The 
college needs to bring trained professionals to campus that use best practices in 
reaching potential perpetrators and bystanders. 
                               
From Spring 2012 OSAC Matrix: 
Oxy should provide mandatory sexual assault prevention programming that effectively 
establishes community norms (that challenge wider rape culture norms) during 
Orientation that is serious, professional, and has established results. Oxy should 
provide mandatory sexual assault prevention programming for all students every year. 
Oxy should provide adequate, permanent funding for programming that effectively 
establishes and maintains healthy campus sexual culture. Oxy programming should 
focus more on sexual perpetrators as the source of the problem. Oxy programming 
should focus more on bystanders to empower them to intervene. Oxy programming 
should do a much better job of educating students about the campus rape epidemic 
more generally, and the incidence and prevalence of sexual assault at Oxy (both 
reported and unreported). Oxy programming should focus more on challenging rape 
myths and sex -role stereotypes. Oxy programming should focus more on the 
experience of survivors and the mental health, physical health, economic, academic, 
and other effects of sexual assault on survivors. 
______________________________________________________________ 
  
From May 1st Veitch Letter: 

·    We will begin the evaluation of platforms for a 24-hour, seven-day-a-week 
sexual-assault hotline and an implementation plan to have it in place this fall. 

  
Demand 9. Establish a 24-hour Sexual Assault Hotline 
This hotline would be staffed by students who have completed Peace Over Violence 
(POV) training, or partner with the LA rape crisis hotline to have Oxy-specific 
information. 
______________________________________________________________ 
 
From May 1st Veitch Letter: 

·    I will join members of senior leadership in Peace Over Violence training to 
improve our understanding of sexual-assault issues. 
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Demand 10. Provide annual POV training to all staff involved in the sexual assault 
process. 
Sexual assault is a commonly misunderstood crime, and anyone involved in the process 
needs training to avoid basing decisions on common rape myths, using harmful 
language, or triggering survivors in other ways. 
______________________________________________________________ 

  
From May 1st Veitch Letter: 

·    We will complete a comprehensive revision of sexual-misconduct policies 
and procedures. This revision, which is already underway, will incorporate 
OSAC’s 12 Demands, the excellent research contained in its 80-point matrix, 
as well as the work of Gina and Leslie. The goal is to have a new policy in 
place by the beginning of the fall semester. The campus community will then 
have the opportunity to offer feedback and suggestions. 

______________________________________________________________________ 
  
From May 1st Veitch Letter: 

·    A standing committee of faculty, staff and students will start this fall to 
regularly review sexual-misconduct policy. Faculty Council has already agreed 
to select faculty members to serve on the new committee. 
 

Demand 3. Establish a permanent Sexual Assault Advisory Committee. 
This committee will be comprised of six members – two administrators, two faculty 
members (selected by OSAC), and two students (one from Project SAFE and one 
selected by OSAC). This committee will conduct an annual review of policies and 
practices using data on reporting and outcomes from the Dean of Student’s office, and 
make recommendations for changes to the President and Vice Presidents by the end of 
the regular school year. 
______________________________________________________________ 
  
From May 1st Veitch Letter: 

·    We will create a comprehensive educational program that begins at 
Orientation and continues throughout each student’s entire experience at Oxy. 
Developing such a program will be one of the principal responsibilities of the 
new Title IX Coordinator in consultation with the new standing committee on 
sexual assault. 
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Demand 12. Bring POV for Orientation for the next five years. 
Sexual assault education at Orientation has been an abysmal failure for years. The 
college needs to bring trained professionals to campus that use best practices in 
reaching potential perpetrators and bystanders. 
  
From Spring 2012 OSAC Matrix: 
Oxy should provide mandatory sexual assault prevention programming that effectively 
establishes community norms (that challenge wider rape culture norms) during 
Orientation that is serious, professional, and has established results. Oxy should 
provide mandatory sexual assault prevention programming for all students every year. 
Oxy should provide adequate, permanent funding for programming that effectively 
establishes and maintains healthy campus sexual culture. Oxy programming should 
focus more on sexual perpetrators as the source of the problem. Oxy programming 
should focus more on bystanders to empower them to intervene. Oxy programming 
should do a much better job of educating students about the campus rape epidemic 
more generally, and the incidence and prevalence of sexual assault at Oxy (both 
reported and unreported). Oxy programming should focus more on challenging rape 
myths and sex role stereotypes. Oxy programming should focus more on the 
experience of survivors and the mental health, physical health, economic, academic, 
and other effects of sexual assault on survivors. 
______________________________________________________________ 
 
From May 1st Veitch Letter: 

·    We will recommit ourselves to a regular and consistent training program for 
everyone involved in the campus response to sexual assault – faculty, 
students, and staff – to be led this fall by the new Title IX Coordinator. 

  
Demand 11. Provide annual POV training to all student leaders. 
Sexual assault is a commonly misunderstood crime, and student leaders are in the 
unique position to shift campus culture and understanding away from widespread rape 
myths. 
______________________________________________________________ 
  
From May 1st Veitch Letter: 

·    Effective this fall, Project SAFE will have four programming assistants, 
double the current number. 
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Demand 6. Double the size of Project SAFE and give PAs more decision-making 
authority. 
Project SAFE is a student-founded group of trained advocates who should be more 
independent. This can be achieved by doubling the staff (from 2 to 4) and writing job 
descriptions that allow for more decisions to come from the PAs. 
______________________________________________________________ 
 
From Two Attorneys' Recommendations: 
  

 
Demand 4. Return the Title IX Coordinator position to the faculty. 
This position was moved from being a faculty position to the Dean of Students office in 
2011 without proper consultation with the faculty. It should be reinstated as a faculty 
position to insulate the sexual assault process from litigious concerns. 
  
[Note that the Title IX Coordinator already reports to Senior Staff, and that both President Veitch 
and the two attorneys have acknowledged this is a problem. OSAC agrees that the Title IX 
position should be moved out from the Dean of Student’s office, but advocates for having this 
position returned to the faculty as part of a faculty member’s service assignment to the College.] 
______________________________________________________________________ 
 
 
 
 
 
From Two Attorneys' Recommendations: 
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Demand 10. Provide annual POV training to all staff involved in the sexual assault 
process. 
Sexual assault is a commonly misunderstood crime, and anyone involved in the process 
needs training so avoid basing decisions on common rape myths. 
[This is the only recommendation from the two attorneys or President Veitch that has not been 
previously proposed by OSAC. Occidental College already has three deputy Title IX 
Coordinators that include members from staff, faculty, and athletics. The two attorneys 
recommend that the College expands this number, train these individuals, and involve them in 
orientation efforts. OSAC believes that all staff members who are involved with sexual assault 
issues should be well trained.] 
______________________________________________________________________ 
 
From Two Attorneys’ Recommendations: 
  

 
 
From Spring 2012 OSAC Matrix: 
Also, the policy directs students to the “Complainant Advocate’s Office,” but we do not 
have one. Oxy should offer trained faculty advocates provided for both the complainant 
and respondent to guide students through every stage of the process. Oxy should 
ensure that survivors and respondents are aware of the availability of faculty advocates. 
______________________________________________________________________ 
 
From Two Attorneys’ Recommendations: 
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From Spring 2012 OSAC Matrix: 
The OSAC Matrix includes 20 recommendations for revising the policy that encompass making 
it reader-friendly, accessible, widely distributed, clearer in defining terms with less victim-
blaming and rape myth language, and with clearer reporting procedures. 
______________________________________________________________________ 
 
 
From Two Attorneys’ Recommendations: 
  

 
  
From Spring 2012 OSAC Matrix: 
Oxy should provide mandatory sexual assault prevention programming that effectively 
establishes community norms (that challenge wider rape culture norms) during 
Orientation that is serious, professional, and has established results. Oxy should 
provide mandatory sexual assault prevention programming for all students every year. 
Oxy should provide adequate, permanent funding for programming that effectively 
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establishes and maintains healthy campus sexual culture. Oxy programming should 
focus more on sexual perpetrators as the source of the problem. Oxy programming 
should focus more on bystanders to empower them to intervene. Oxy programming 
should do a much better job of educating students about the campus rape epidemic 
more generally, and the incidence and prevalence of sexual assault at Oxy (both 
reported and unreported). Oxy programming should focus more on challenging rape 

myths and sex---role stereotypes. Oxy programming should focus more on the 
experience of survivors and the mental health, physical health, economic, academic, 
and other effects of sexual assault on survivors. 
  
Conclusion 
OSAC members have worked tirelessly for the past six years to make Oxy a national 
leader on sexual assault issues. OSAC is supportive of every genuine move forward in 
the fight against sexual assault on our campus and we will maintain pressure until 
substantial change is actually enacted. 


